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*HZ3 AGAiZMiZnr .T.2C3 ir.-d ‘sr.zsr’S'd ir.co 


, 1993, cy and catwean ine Cnunry Prcsacuccr zi 


i i 




nsnamac na** 


) and 

Prcsacuzor's GETiCTIViS AND rN^'iSTIGAtORS ASSCCIAtICN 
somacinss rafarrad co as ina "AssociacicrN’) . 


issax 

a >-j»' — 


3 •>* a a a 


.r.-;3 


AGRcIMSNT has as Ics curpcse 


mainiar.anca of a harmonious ralacionshio bacwaan cha ?r 
cha macrxers of the Associacion in^ ordar wO assura 
afficiant and prograssiva sarvica co cha public by 
zha ?rosacucor"o£ Essax Councy, Naw Jarsay. 

Ar:icl8 t:.. S8s;qr.i;iQn. ar.d Scso 


promo 1 « 0 n 


• t 1 . 

a iwVtiii iMiiiA. 


tha ?rosacucor haraby racocnizas cha Associ 
axclusiva raprasancaoiva of all Dacaccivas and Z: 
amployad in oha offioa of cha Rrosacucor of Essax Co*^ 
purposa of collacciva nacdciacions undar and pursuan 
*303’ laws 1933 ( M.J.S.A. 34:13A-1 ac saq. ) 


acion 
* V a 3 c 1 ■ 
Lncy :: 
; CO c; 


wcch rasoacc co 3a_a.r 


^ ** ^ a**d ■“'*'*'*''o^o**3 O'* a*'^^o yn; 

nacociacing unics dascribad balow: 

Ail Dacaccivas and Invascccacors of cha 
Essax Councy Prosacucor's offioa. 

Saocion 2 : CJnlass ccZnarwisa indioacad, cha cams “am 
“ r.amibar '• ar» usad incarchangaably in chis Acraananc 
which carm» rafara^ co a parson or parsons raprasa: 
Associacioti^ irt ch« abova-cafinad nagoccaccon unic. 

.Arcicia II: Riches and Ra5ccn3:b;l;ciag...-0f....c.ht 
Prosacucor and cha._2 card o: Chosa.n._r..raah.o..lc.a..r.s..-. 




T,i«,i,i«iii«iiafc.Tifiii^iiiti. 


In erdar co adminiscar affaocivaly c.ca aefaers oc 


Prosacucor's ofcica anc co sar*/a propar-/ cna : 
Prosaoucor haraby rasar/as and racaens, as public ample 
pewars, righes, auchoricy. ducias and raspcnscbclccca 


i 3 0 0 n c a' 









Thars shall be r,o di3criTv:.nac-^i.i. 

"he Prosacuzor or anycne acting on behalf of the Prcsecuzar ara.r.ii 
the r.ejnbers reorasenzed by zhe Associacion because of nanbershic cr 
aczivizy in said Associacion. The Associacion shall noc inzi^.iziie 
or coerce ecioloyees of zhe Prosecutor inco tr.ecnbership, >^eizhar t.^.a 
Prosecutor nor the Associacion shall discriminac'e 


arno loyae 
origin. 


bssause of racs, cread, aga, color, sax 
• Article rv: Colle ecive 3aroaip.ir.a ?roe«dur»3 


^ ^ ^ ^ ^ ^ ^ ^ 
W e* ^ a* ^ 


Section 1: Collective negociacion's wich respect to races of cay, 
hours of woric or ocher conditions of employment shall be conduczad 
by the duly authorized representative. 


Section 2 : Collective negociating meetings shall be held at cr.- 
racuesc of the Prosecutor or the Association at times and clicks 
mutually convenient. 

Saotitr. 3: Mambars oJ cl-.a Association --no may ’oa da 
cartiolpate in meetings scneduien for tne purpc 
negotiation of a collective bargaining agreement will be excusei 
from their work assignments without loss of pay or without less' 
oom.pensatorv time, if any shall have been approved. 


Section 4 i Associacion membership dues will be included 
oecuctions. 




C A'-*'* •* 

miiiiiT,.ii«. ii T It.iilfc.' 


C r ~ ^ * C r » e ^ a..c e. . e. 


A grievance shall be defined as a complaint oy a n 
group of members of the A^sscciaticn. 

Class A, grievance shall be cefined as a cOsT.p.aint t. 
has been a misapplication, miisinterpretation or viz 
a term or condition of this Agreement. 



I I'iUt*. .*rjj 


2 


bi m 





I,as3 3 crasvar.-s sr.all dafir.sd as a ccrc's'"”* ir.a" -.“.a- 
.“.as caer. a .Tiisap? 1-ca; icr., “^--s int arpratail'cr/cr' v:. : 

a zclizy cr acTiir.iszrazive dacisicr.. 

Tds zarrn ’’T.ajrJrsr" sr.all '■-sar. ar.v rac’ular'v a—*'’— .;. , 




'soraser.t a: :.va ■’ shall 


agency and person a-incrazed or dasignazed by any -.e-car 
croup of cambers or oy zha Prosecucor zz aco on nis zr znez 
behalf and co represenz hi.n or zhem. 

The “arm ’’immadiace" superior shall mean one parson zz wnz 
zha aggrieved member is direczly responsible, 

Sacc 10n 2 • 

if ii W ii J iii ar .i. a "f • 1 *> 1 ' . « -> g - — 

Szaa 1: Wichin (10) working days of izs occurrence, zn 

maczer shall be reduced to writing on an approved griavanz 
form and submitted to the immediate superior who shall respcn: 
no later than five (5) working days from receipt of ” zn- 
written grievance. 

Step 2: In the event the grievance is not resolved at 5ta? : 
then the matter may be appealed in writing to the Chief z 
either Detectives or Investigators, whichever shall* c- 
designated by the Prosecutor. The Chief of Detectives z 
Investigators shall have ten (10)' working days in whicn z 
respond. 

Step 3 : In the event the grievance is not resolved at Step : 
then the matter may be appealed in writing to the Prosecuzzr 
The Prosecutor shall have ten (10) working days in whizn : 
respond. 

S-sa <4: r.”. cha avar.c zts grievar.ca is r.oc rasolvad a; Bz^zs . 
2 and 3 above^, and provided the grievance is a Clasi 
grievancs, th« Association and only the Association may sue-, 
the matter to binding arbitration in accordance -'-c 
procedures of ths New Jersey State 3oard of -Mediaticn.’ T* 
written request for arbitration by the .Association .must z- 
f ile<d--wttit, the Board of Mediation and a copy served upon z.* 
Prcsecutcr; na later than ten (10) working days zrem^ z.z 


include anv 


gam z az 1 z m 


receipci on 
a.. ■ 


the Prosecutor's response at Step 3. 


lack of response at. any step within the time allczzr 
shall be deemed to be a denial of the grievance at zna 
step. 

‘•Written dispositions cf all grievances shall be ferwarza 
to the Association. 




-3- 





ir.a »v»r.z or ariirrar rcn, rr.a rears r 
aeerrxaror’s sazT’-'ieas sna-l. rs sr.aeaci ae'ea-l’''’ 
pamas, axcapr rear lare car.rallarrrr. fsas sr.all 
sola raspcr.s le 1 Ir ry of rea parry raouasrire 
00 3 rro e^r.ser . 




Trrr.e lir.irs s.rall. ra srricrly adharad rr ar.d a rr 
ecr raised cr prrressad wirhir. rea rira a'‘ 
daarad ro ca aoar.dor.ad ur.lass rr.a carrv 
rriavanca is surr.irrad shall dacarr.ir.a * ro -vai' 
violaricn. of rha rira lietiracions. 


All docur.anrs, cor,mur.icacions, or records daalinc vnr. a 
criavancs. axcapt if final dacamtinarion is ona c: 
guilry, shall noc be filed in any rverJser's parsrr.eal 
file. 

All T.eecings and hearings pursuanc ro rhis prooed-ra 
shall noc be conducred in public and shall’ only oa 
arcended by che parries in inceresc and aurhoricad 
represencacives and wicnesses while resrifyinc. 


Artiela VI: 'Salarisi 


All employees covered under chis acreerenc 
receive increases co cheir>«base annual pay arrived ac by a’ 


^ w 



rhe following cercenc increases co che maximum salary for rhe 
dele which was in efface on che dace prior co che increase 

- 0 % 

~ 2% Payable sTanuar/ 1, 

• 5% ‘ 

- 3% 

Seer ion 2 : In accordance wich rhe arbicracion award dared 
13, 1533, rendered by Mr. Roberc £. lighc, arbicraror designa 
rhe Public Zmploymenc Relacions Commission in^ rhe macrer : 
arbirracion beeweert che Councy of Essex and rhe Pro 
Qa^^<3oives and Invescigacors Associacion {Ooci<ac ^ro. -A-5 
salary guide- shall be escablished upon che dace cr cne aw 
salary guidsfe^for* nes# hires afeer rhe dace of cne aware sn: 
increasa^imleng^te by cne seep and rhe seeps will be caloula 
remain e^idiscanc. 


_Tcj^, calculacion of rhe above wage increases ir 

under 3 cccd^ and agreed chac all employees noc ac maximum pay -ay, 
addirion ro che*percenc raises of rhe maximum salary^ indios:= 
above, be awarded addicional compensarion on rhe oasis or m.erir zz 
any amcunc noc co exceed che maxim.um amcunc per arracnec sor.eo-.T 
Said schedule is annexed herero and inccrporaced herein as r: 3- 




..»;3I 


•4- 




in rtl 






n« - » ^ ^ V , . ■ .. ■^..-^^y.-.M 4.... ^-#L'.>-W ^ H. W .» 


5ec*icr. i c Compensacion for special shifc ducy will be paid lo any 
T.arrjser required co wor5c a zour of ducy ocher chan che ouscor.ar;.* 
3:30 a.ct. CO 4:00 p.cn. wor]<cay. .this seccioa refers co a cocal 
shifc chance; i.e., 4:00 p.m. co 11:30 p.cn. Said comp ens a cion will 
consisc of an hourly race fifceen (IS) percenc higher chan cnac 
exiscing under che regular salary provisions concained herein, 
this seccion does noc perclin co overcime worked on a daily basis 


Secclon 2: Any employee who has accained a mini-un of sixcy : 
college credics, in a fully accrediced college shall receive a s-- 
of $1^333 per year. Any employee who whas saciscaccorily accair.ei 
a minimum of chircy (30) college credics under che same cerms =r,i 
condicions as sec forch herein shall receive a sum of^ 33 T? rer 
vear. 




n } : the councy will inscicuce a payro.l noldbach net 




exceed one week. 


Seccion Pursuant co che 3lesoluclon 
1374, ch^: Longevicy Incremenc Program 
cor all. employee* on chs-payroll as o 

Seccion 2r . All Longevicy incremencs due now or afeer 
calculaced on che basis of che regular increme.nc in * 
Secemoer 31, 197S, or whacever ocner dace can be mucual 
beeween che parcies. 


cc che Councy dacec 
will be concinued 
f December 31, 1374 




Ul U| 










Association as follows; 


Firs* yaar of arr.ployrr.eno: I day for aaor. “or.i“ 
actio lovTr^ano. 

.During second year and up zo and chrougn oan yaars i; 
amploytnanc: Three weeks. 

Adoer can years and up co and ohrough fifoaan years r; 
employment: Four weeks. 


After fifteen years of employment: Five weeks. 

ction 2 : Emoloyees covered under this agreement nay iirr' 

cation time or*a portion thereof over from year to year witn r::i 


oe 
va 

cause shown at the discretion 
three (3) weeks vacation time. 


of the Prosecutor, not to extr^: 


ArtAcie X;. ■ t ^ 

1 : Kasplcalizicion 4.-.C Msclcal-SurgicaL ar.d Ma 
Insurance shall b# paidL tor by tne County except ai 
below. The insurance and premium payment therefore sha! 
em.oloyee, hie soouse and any dependent .members of t 
under the age of*23 years, living at the employee's hcm^ 
set fortrt belovt* Eligibility for an unmarried emit 
ace twency-chree (23) while eligible under the Coun 
benefiw”program may be continued until the end ot tn 
year. The^^ County re 3 er“-*es the rig.nt to select tn 
carrier whO' shall provide such be.nefits, as long as t 
are not less than chose provided by the County on D 
157?. The County of Essex shall have the rignt to in 


i set z z. 

nis I ami 
i, except 
who act a 

at taler. 

. h e b e n e I 
e c e .m_o e r 


(a) ?re Admission .Feview, as set forth in 
attached hereto and mace a part here 




M » 




- \ 


zz. 


; 


cr.,■/: 


is 3a” ^ iCr.az'- 


c c - c a V 




2 ) 


.'13 coverage wi__ s??-/ co ':.'ev Hires 

c r c V13 1 c r.3 ' N*e w Hires” s .ca -1 c e i e f i r. e ti 
as er.p levees hired acrer N'c veneer 14 
• - ?3 • Ai2. cargainng 'inir erg^c.’ees 
working for ohe Prosecutor or. one fate c: 
me signing oc me contract cy ccir. 
parties wxIL be considered "vested' 
the current health care coverage and will 
not be required to pay a 21V "co-pay far 
dependent coverage even if any c.ne .s 
laid off after the signing c 
contract and then rehired by the C 

The twenty (20%) percent co-pay will ce 
capped at the applicable 19P*3 rate far 
ernpioyee/child, ertployee/spouse, and 
family) aii follows: 


Husband/wife 
Family. 
Parent/ChiId 


$32.72/month 
$70-33/month 
$23.4l/month 


Section 2 : A orepaid Drug Prescription plan paia for oy tne la-.-.: 
shall be continued, in effect. The County reser-zes the nan: :: 
select the insurance carrier who shall provice such benefits. Tr.e 
County of Essex shall have the right to implement the folltwi.ng 

(d) One dollar (SI.30) co-pay for generic drugs; art 

(e) Five dollar ($5.30) co-pay for non-generic druas 

Section 3 : The intendment of the parties is acknowledged ta a- 
that emolovees and eligible family members shall also receive t.-.a 
benefit of any change* in health benefits chat may occur curir.g a.'a 
term of ch* Agreement with respect to any ocher county emp.ay^^^ 
by virtu* od any change in State cr county law. 


Article XI: He a lth Insurance itr --et.re...s...s. 

The County will provide health benefits as desermet 
Section 1 of this Article to employees who retire and fulfill 
the recuiremients and criteria of Sectic.n 2 


t tnis 


7- 


Mt O 
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(b) Ail ccvarage provided pursuant to this prcvisiir. 
shall be li.-nitad to the County Point oi Service 
Plan or the County offered Health Maintenaore 
Organizations (HMOs) . The County reserves tr.e 
riche to amend or change this coverage and me 
Plan to any extent necessary, including changmr 
the ser'/ice provider, provided the level" zi 
coverage provided to retirees will be at the sa-e 
level as contained in the current Plan document 
on the date this agreement is signed. 

(c) The County will provide Prescription Or^rg Plan 
benefits to eligible retirees at* the same level 
as provided to active employees. 

>• 

(d) At such time as the eligible retiree becc^as 
Medicare eligible, the eligible retiree 
assume the cost of any Medicare coverage. :i m 
expressly understood chat the County will m, 
provide supplemental coverage to Medicare. 


^ ? • 

■■IKinfiT.!.—nim, * 


ribed in 


In order 
Section 1 


to be eligible 
of this Article, 


fer 

the 


the health ^ bene:. : 
emcloyee whe ratir? 


(a) 


(c) 


Kav» twenty-five (23) years or vmore of ser*.-.:? 
credit in any of the following: the State Puc-I': 
Employment Retirement System of N*ew Terse. 
(PSKS>; the Essex County Employment Retire-en: 
System (ERS) ; the Police and Fire Retire-e.-.t 
System of ^^ew Jersey (PFRS) ; or the Consolidaiii 
Police Firemen's Pension Fund (CPFPF); and 

3e actively employed with the County of Esse.-c in 
the date this provision was made part ct ina 
agreement; and 

Have a total of ten (iq)_ years of emplcv-ani 
service with the County of Essex prior to .nia/nrr 
retirement; and 
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<ii ♦ It o’M }t m m ‘'M 

t/f <!» O, i> O n, Itl rvl o 



sourca oz'r.^r zhan Essex Ccur.cy; and 


(i) Noc be eligible zo receive healih benefitj 

coverage from a source ocner chan Essex Ccur.z-/: 
and 

.(j) ^Tot be an active employee who is eligible fir 
retiree health benefits initially proviiad by i 
non-County operated predecessor to a current 
Essex County agency, for example, the Essex 
County Welfare Board; and 

(k) ^Toc be ^ retired employee of a non-Ccunty 

operated predecessor to a current Essex Ccur.tv- 
agency, for example, the Essex County walfari 
Soard*, who is currently receiving health bansfi-ts 
from that predecessor agency. 

^^otwith 3 tanding the requirements set forth in Paragraph A t: 
cticn 1, and subject to all remaining terms, conditic.ns i.-t 
igibility requirements contained in Section 2, employees -tt 
ected retire.menc between January 1, 19 53 and the cate tr ..3 

ovisicn was mads part of the agreement shall be eligible :rr 
verage outlined in* this provision, provided chat the first tata 
retirement occurred between January 1, 1953 and the date, tr.is 
ovlsion was madS' a part of the agreement. 

In th* event, that a retiree ceases to be eligible for, cr 11 
ceive,:. healths benefits from an employer or source other ir. = r. 
sex County^and he/she then meets all the requirements of Sect-i“ 
he/shmshaii bs entitled to the benefits described in Secticr. 1 
this provision^ 







Aw 





As 30C 1. i 
31 sr.dsr 





Sacticr. 3 : tha Associac.. 
wiih a local fmancial ^ 
adciir.iscracicr. and dis’ou 
“drcugr. cr.e ascablishmar.: 
onderrinify cda Councy o' 
cperaclon o* "ha fund. 


:n. will ascablish a sacaraoa irusz arc 
soaolishiT.ar.o solely raspcnsible for 
rsemen" of said fund. The .Associao 
of a cr^osc account agrees co comp la 
Essex from all responsibility of 


Ar-icia xiii:— 

Sac-ijr. Whar.avsr any civil accion has bean or shall be br: 
against any employee covered by this Agreement for any ac 
omission arising out of and in the course of and within the 
of the performance of the duties of such office, pcsitic 
employment, all costs of defending such accion shall be def 

^ w ^ 1 

o 
s 

from any Ss^ch civil accion. 

Seecion 2 : The obligacion sac torch in chis Arcicle sha 

limited to those cases where: 


a. 


c. 


The employee was acting in a matter in whic: 
ofdice’of Che Prosecutor of Essex County h; 
interest; and 

the employee was acting i.n the discharge 
duty imposed or authorized by law; and 

The employee is a named defendant in a - 
pending before a court of competent jurisdic 
and. 

The e.mpioyee was acting in good faith. 


Secticn- ^:i ^.;- Err the event the employee seeks reimbursement ter 
fees fer' the defense of the aforesaid m.atter, t.te employee 
first arranoe with the Prosecutor the reasonable costs of sue.- 
before any liability may ce imposed. 


• ^ - a 
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xrv: 




Awarl^wqrx 



A/^> 

JSJ3±i 




:r. accordance wich zta arbicracion award dacad June ?, li;: 
rendered by Mr. Rodney V. Dennis, arblcra-or designazad 'ey ir.a 
Public Eirioloymenc Relations Comtni salon in che *aeter oz zr. a 
arblcracion between che Councy of Essex and che Prcsecuzcr = 
gececcives' and Invescicacors' Associacicn and che 3-ceri:r 
officers - Councy Dececcive Assoccacion (Dockec >4cs. lA-3w-ii =r.c 
lA-30-12}, all employees who were on che payroll _ of :r.a 
Rrosecucor's office as of January 31, 1972, wichouc a orea.< 

service co January I, 1973, shall be crediced wich 25 days in a 
cerminal leave bank, co be paid upon reciremenc, deach or 
seoaracion ac che salary level in effecc ac che cine of suon 
reciremenc, deach or seoaracion. Addicionally, each enplcyee on 
che oayroll a» of January 31, 1972, wichouc a break in ser/ice co 
January 1, 1973, shall receive fifeeen non-forfeicable cor.pensacory 
days CO be caken in fucure years. If noc caken, upon seoaracion. 
reciremenc or deach, che remainin'^ days will be cocpensacac 
aforesaid. 


Arc id a X V: Hours of. Wc,rk 

/ 

A ncmal work day for all mercbers of che Associacicn shal 1 o* 
3 ^ven and cne-half hours a cay. Soecicically, che wor.< oav* a.ci.. 
cofnr.ence ac 5:30 a.tn. and shall conduce ac 4:00 p.n. 


■ lO ijiwiJL.A 


Arcide 



Overcime co be ecdeceive 

July 1, 1533 

briT 

Overcime ac che race of 

or.« ar.c or.s 


base salary (exclusive of ic.ngevicy anc ecuoacicn 
oay) shall be paid whenever any em.ployae wer-s 
more chan 7 l/2 heurs per day. The recarano- :: 
7 1/2 hours per day is solely cor c.ne purpesa :: 
overcine. Only cvercime wnicn is apcrovac =r.c 
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varmec cy a s^pai-^-scr 
w*-! 3e caii. 


*a3-3”ar-" 


2 : .V:’/ ar.cloyee assigr.ei 12 wcrx cr. Saturday cr S.r.iay 

■-^-11 da paid and cr.a-'r.al: -a~as dasa salary icr dears wcr-<ad' 
.^dv ar.ployaa assigned to wcr:< cr. a legal dcliday cr a day declared 
cc da a dcliday dy eda 3card c: Cdcsen. .-reedclders cf ede Ccancy :: 
Essex. Cengress or ede C-ov-srnor sdalL receive a- excra da’/‘ 3 *cav 
for eacn dcliday worxed cr an excra days cctcpansaccry cine :cr earn 
dcliday werxed. Tda cncice co da eda erplcyaa's. 

Saccicn 3 : .iny arplcyea cevarad undar ends Agreenanc' vr.c ,3 

assignad cc scand by; i.a, cc rafcain availabia and sub^ecc cc call 
for ducy whila eff ducy, snail da ccmpansacad ac eda race cf cve 
(2) hours par day ac cna and cna-haif clmas dasa cay wr.en ac 
assignad on waakdays (3:30 a.m. on Monday chreugh 3:30 a.n. cr. 
Sacurday) and four (4) hours par day ac cna and cna-half cir.as case 
pay when so assignad on Sacurday's, Sundays cr holidays. !: 
arnplcyaa Is accually called for ducy ha shall ca ccmpansaced ac cna 
and ona-half clnas base say cor such cire scene on ducy. :f ncurs 
accually .worked are less chan scand by cicta# scand by ci.na will 
oravail. 

Saccicn 4 : A tnaximum of fcrcy (40) hours ovareir.a per ncnch will 
ba paid ovarclrtta. Any ovarcivna over and abova forcy (40) hours 
will ba compansacory cir.a ac cna and cna-half ci.T.as co be 
accumulacad year co yaar."* 

Saccicn S i Ovarcima is co ba approved by supar-vising assiacart 
prosacucor or supervising superior officer before work is paricr-ec 
or. for coed causa shown, afeer parfcrmanca. The ?rcsacuccr -ay 
also personally approve ovarci.Tta for all personnel. 

Saccion g : Cvarcir.a for cwo man sacuricy dacail - 4; 00 ?.>(. :: 

3:00 ?.;M. - will ba compansaced cima and ona-half, ^cor.pensaccn 

cir.a only, plus maai money. Any cine worked on cnis decail ceyc'i 
3:00 ?.M.. 'will ba compansaced as said ovarcima. This cverc--^ 
muse ba approved by cha Chief of Cececcives or Invescigaccrs. Tr. a 
decail wili ba cha only excepcicn co cvereme es previcua-y 
dascribad in chis agraamenc. 

AIL. mainbar* of cha invascigaciva scaff worxing -era 
chan savasE-and ona-half hours on a regular working day, cr 



.ga 


cha nexo regular working cay. 

Such recorc muse ba prcperly carcified by cha sure 


...... 3 . 


cificar or assiscanc prcsacuccr^ w.-.o 
Auchcrizacicn co work overcir.a heurs 


aucnorizac cna c' 
muse ba cbcained 




- * 'J 










super--r prisr zz wor.<:..“g cverrirr.e. P-aascr.arl-e 
prior auof.orizacicn where zi.r.e is of ohe esser.Oi 


exoapo 

will 0- 


-i AM 5 

-* — - -t — ■ 


'**•**a ■ 0 */®’**"!*-* assirr.r.en r.uso oe ori®'*!’/ o®30'*’"””“'" 


space allocated on z’r.t Cveroir.e ?>e?orc. 

Secoion 10 : A separaoe Cvertire xepcrc i^uso o 
day on which a scarf rerj:er worked overt ire, 






a. 


o. 


c. 


W A A a 

4.S 


CorTvpensacory cine ac one ar 
every hour worked ray be taken, 
overtire. 


-naAr nours 


•* on 12.* 

"KiimjfcAiAiiariiitiii...■im • 


Compensatory time may be taken ac any time durir.; 
employment subject to the prior writer: 
authorization of the Prosecutor. However 
approval of a request for compensatory time tc c* 
taken for two days or less may be given by tn 
superior of the employee upon reasonable ora 
notice. 

The Prosecutor's approval or disapproval is fina! 
and is not subject to appeal or review by ,t.tf 
requesting Superior Officer or Super^/isor' t: 
anyone ohi his behalf. 

It is agreed further that if Court hours and/or -tr 


Tf.imjfcAiAnafiiMi..laim • —— - — .... 

days are extended on a unifornt and regular oasis cy treer ct 
.Assignment Judge or the Prosecutor this Agreement shall oe cpe.n 
negotiation. 


Article XVii: AutpmoQile 

Section I : Members shall, as a condition of continued emplc;- 
make available an automobile in proper working order in oonneo 
with, their emoloyment. It shall be required that suen aut-m.c 
be used for both in and out of County travel. 


0 -. ^ I 


Section 2:. A reimbursement in the amount of 3200 per m.o.nth^s 
be paid^fth*fmembere for the purpose Ou cefraying tne^ccsi 
fuel, insurance^^v • repairs and depreciation of t.te venic.e. 
reimbursement!^ shall be paid no later than 
each 


:he fourth Thursds; 


Section 1 : Pursuant to County regulation and -*^-7 
“arJssr' "ay c® racuirac co auicic a voucr.a? c* a .T.G“i.*-y cas-j. 
z'-t voucr.ar shall r.si ssesliy siilaaca. 
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O hi» t» 







ir.Z 53 


cr 






3r.a-.» racai"/* 3.22 a “ila 
ir.g :cr sar.e ir. atditicr. 

2 . 5-^cra . sr.all. ccr.nr.-a- 


a ac w 



wcrki 


-ri 2 aver.- 3. '“-arier works - 



ess 
s r a 








:c/: 


:.< -eave 


The sick leave policy established by the Ccur.ty of Essex shall 
be ccr.ti.-.ued durir.g the tent of this Agreefte.nc except that it sr.all 
be .ttcdified as follows: 

a. Duri.^g the first twelve months of emplov-’.ert 
sick time will be earned at a rate of one cay ter 
month, or twelve days. CJnused sick time sha.l 
accumulate without limitation. 

b. Employees of the Prosecutor's office shall oe 
permitted twenty (20) sick days each year, after 
the first year of employment. 

c. CJpon retirement from the County of Essex, ar. 
employee is eligible to receive full pay ftr 
their final work period and any accumulatec 
vacation S^ay. Pay for accumulated sick days will 
be ac one (1) day for every five (S) fays 
accumulated to a maximum of forty-five (43) ca, 5 


1 . 


2 . 


1, 


4 . 


Sua«iMki 




?recr.a^ ^cv/^isab 111 ty_ Leave. 


Matemity/Paterr.ity/Child Care Leave, without pay, s.ti.. 
be grautted by the County of assex, upon -ne rec-as, 
parents. 


■Macemlty/Patemity/Child Care Leave is not wO ceg-—,* 
thaa thirty (30) days before the expected delivery ca:* 
nor extend for more tnan thirty (30) days a*.-er 


Air“ employee requesti.ng paternal leave must 
written, verification of the m.ocher's pregnancy 
attending physician. 

Pregnancy disabili-y leave witn or withou- pay 
granted in the same manner a.nd uncer t.-.e same 
conditions as sick leave. 
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m ft 



n. Vashlr.gccn.'3 3irzhday 

5. Good Friday 

S . Memorial Gay 

7. Independence Gay 

3 . Labor Day 

.9. Columbus Day 

10. cleccioa Cay 

11. Veceraa^s Day 

12. thanksgiving Day 

13. Friday after Thanksgiving Day 

14. Christmas Day 

In addition, at the discretion of the Prosecutor, emplcy^^a 
may be granted any ocher days declared to be holidays ty 
proclamation of the President or Governor. 

Section 2 : Whenever any of the holidays enumerated above fall :r. 
a Sundav, the following Monday shall be observec as t.ne ozzlzh.^ 
holiday* whenever any of the holidays described above fall pn a 
rday, the Friday immediately preceding shall be cbser-/ed as 
cial holiday. 




Military Leave shall be p 
11A:4.1 and New Jejrsey 
live Code orovision N. J.A. C•_ 


rovided in 
Department 


4A;5-I.ll. 





section 2 : Laav- wiH bs orovi 
.Association and two delegates to c* 
attendance at any state or national 


ed for the President of ima 
selected by the President :tr 
police conventicns. Leave itr 


U ?>*’• -iiras 
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3.-• HZ c-ihsr c:cn.v*ri.z:.cn 3 ar.d/or seminars 3 * 3 ' * _--a- 

ir. acccrdar.c* wi-h -he preser.- pravailir.g practice *wi^thirf .r.V£ 351 ■< 
-our.ty Prcsecutcr's office . 

i^cticr. 1 : Tir.e off, ocher char, sich leave, vacacior.s, holidays cr 

Titiicary leave, rr.av oe .'■.o.cored ■•‘/her. varrarcad dv cha £c-/ 

?rcseciicor* For a leave '■•’ic.co'-ic cav, che ernoloye* sha* ' 2 --—— ^ 
wricce.n re<roesc co his s-per^/iscr ac lease chircy :3:) days ir. 
adva.-.ce scaci.rg che reasor. for che req*iasc a.-.d che cir.e reruired 
exoeoc in emergency cirourscancas . This re-riesc will be forwarded 
CO che Essex County Prosecutor and prcfrtocly answered. If c.ce 
err.ployee's required absence exceeds the nomal cay period, c.ce 
e.^tployee shall be required co rake suitable arrangerr.encs for 
pension payments, insurance, hospitalization and other raccers 
required during the leave period. 

Section 4 : Each employee shall be entitled to an allowance :f 

three (3) Administrative Leave days upon written request to a.-.d cne 
approval of the Prosecutor or his designee. 

Section S : Wages up co five (5) days will be paid durin 
absence from duty of employees when such absence is caused c 
death and attendance at the funeral of a spouse, child, pa 
step-parent, legal guardian, and up to three (3) days will be paid 
during the absence from duty of employees when such absence 13 
caused by the death and atte.ndance ac the funeral of a 
mother-in-law, father-in-law and any other family member livir.c 
within the household, sister, brother or grandparent. Said days 
are exclusive of Administrative Leave days. 


-Art id 


llothino 


Zt an employee's clothing is corn or otherwise damagad in 
lir.e of duty,* said clothing shall be replaced ac County a.xca 
uoon the oresentacion of an appropriate voucher. 




General Provision; 


Sacsiati L i. This Agresmenc csnsciiuc#* ch* camplset a.-.d 
understanding-an^ resolution of tne parties of all negotiac 
issue*.- whicteg werei^ or. could have been the subject^ matter 
negociacion^i beeweea the parties. During the life of 

.Agreemenei;:. neither party shall be required to negotiate wi 
respeerv tc^ any^ such matter, whether or not covered by cr 
Agreement or whether or not within the knowledge or contemp.aci 
of either or both parties at the time they negotiated and axacu: 
this Acreem.ent. 

Sect ion 2 1 If any provisions of this Agreement or application 
this Agreement to any employee or employees covered nereuncer 
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i T** » • - ' a Y " */ • 

• ••» - ~ ----s-j-a...—^.1 


• -* a * 

it . : , , . '» ii .a ,i.i 


; /~ ** ’ * -» ■' 

^ ■»*■»■- «» 


A separate perscr.r.el history file shall he estacl-sr.si 
and .T.arntarned for earn ar.ployee covered by thrs Agreement; 
personnel history files are confidential records and "shall ce 
maintained in the Office of the Prosecutor. 


3«cti;n 2 : Ar.y marrier of the oarjair.ir.g 'jr.it -ay rav.aw 

personnel file uoon re(Tiesc. 


Sect ion 3 : Whenever a written complaint concerning an er.plcyae 
herein or his actions is to be placed in his personnel file a ttcy 
shall be made available to hi.m, and he shall be given toe 
opportunity to rebut, it if he so desires and he shall be permittee 
to place said rebuttal in his file. 

Section 4 : All personnel history files will be carefully 

maintained and safe^arded permanently, and nothing placed i n ar.y 
file shall be removed therefrom without the employee's permission. 

Sect ion 5 : An emoloyee shall be entitled to photocopy any port ter. 
of his file upon "request, at the employee's expense. 

Section <s: Phone numbers and addresses of members of t-.e 

Association shall be confidential and shall not oe kept in vtsv 
the public. Wo one shall be permitted to disclose phone numbers :: 
the emoloyees to anyone not in the Prosecutor's Office. 


Section I : Where an employee covered under this Agreement suff^sri 
a work-connected injury or disability, the employer snail centtr...i 
such employee for one year at full pay, during the continuant* :: 
such emoloyee's Inability to work. During this period of time, a-, 
temporary disability benefits accruing under the provisions cf 
Workers'^ Compensation Act shall be paid over to the Smployer in =.- 
ameunt. ncc: ta exceed the.-employee's net pay. 

Sactian Z : Ttm employs* shall be required ca prsssr.i evrder.re ry 
a certificate from a responsible physician that he is unao-e 
work. The emoloyer may require tne said employee to present an 
additional certificate from a physician cf the employrr's 
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3 : Zr. zha svar.z zhe awpicyee zcr.zarids zlzaz da zs ar.z'”' 
*0 a par zed of disadzlzzy beyond* zhe period eszabilsnedr'oV' ■ 
-reacir.g physician, or a physician employed by zhe employer zr 
ios insurance carrier, zhen, and in zhac evenc, zhe burden shall 
'opon zhe employee zo eszablish such addizicnal period of disabil, 
by obcaining a judgm.enz in zhe Division of WorkersCompensazion 
by zhe final decision of the lasz reviewing courz, which shall 
binding upon booh zhe parties. 

Sect ion 4 : ror zhe purpose of this Article, injury or illn- 
incurred while the employee is acting in any employer auzhori; 
activity, shall be considered in zhe line of duty. 


3eczion 5 ; In the evenc a dispute arises as to whether an absence 
shall be computed or designated as sick leave or as an in:ur/ on 
duty, Che parties agree to be bound by the decision of an 
appropriate Workers* compensation Judgment, or, if there is an 
appeal therefrom, the final decision of the last reviewing court. 


Section S i An injury on duty requiring time off for treatment, 
recuperation or rehaUsilitacion shall not be construed as sick leave 
or sick reave occasioned under the term* of the sick leave policy 
heretofore agreed upon between the parties. 


Article XX VT: Maintenance_QfLStandard* 

Seeeion 1: Th« Prosecutor a^ees chac all benafics, carrns a- = 
condition* of employment relating to the statu* of the Associazicn 
member*, which benefit*, term* and condition* of employment ara net 
specifically sec forth in this Agreement, shall be maintained iz 
not less than the highest standard* in effect at the time of zr.a 
commencement of collective bargaining negotiation* between :‘5 
parties leading to the execution of this Agreement. 

Saerion 2= Unles* a contrary incanc is _ axpressad in -.-.i 
Agreement, all existing benefits, rights, dutie*, ooligations ar.z 
condition* of employment applicable to any member pursuant to any 
rules, regulations^ instruction, directive, memorandum, statute ir 
otherwise shall noc be limited, restricted, impaired, removed :r 
abolished* 


gectiorr - Ta. accordance with ^y.J.S^A^ 34:13A-3.3, proposed ne-- 
rulee modification* of existing rule* governing working 

condition*shell be negotiated with the Association before they are 
e s t abli she^;~v 


xvT/tt: T erm of this Acreement 

Section i i This Agreement shall continue in full force and szzecz 
un.til December 31, 1S98, or until a new substituted A.greement is 




{Z4f47Z.«;s» 
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:.a Che evens chac 
er.accctens having force 
invalidacica of any arcic 
arsicles and seccions ncc 
and effect. 


any rederal, 
of Law or cou 
Le or section of 
so invalidated 


State or County law 
rt decision shall 
this Agreeinent, all 
shall remain in full 


orosecutor of 


ESSEX CCCNTY 


O.kJ' 

PATRICIA HURT, ESQ. 
PROSECOTOR 


ESSEX COUNTY PROSECUTOR'S 
DETECTIVES AND INVEST IGATC.RS 
ASSOCIATION 



# 


(uun‘*r*i 


21 


t n ( I 



IN VfITNcSS 
iprss«ncaciv«3, 


WK23l£OF, the parties 
sec their hands and 
1393 . 


COCNTY OF ZSSZX 



ESSEX COCJNTY EXECUTIVE 


ATTEST: 




AURIANNE DAVIS, CLEEJC TO THE 
board or CHOSEN FREEHOLDERS 


APPROVED AS TO FORM 





I SEX 


TAMASIK 
COUNTY COOKSSI. 




have by 
seals 


(I4f4n*«z«l 
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DEPUTY CHfEF f5,500-103,071 


a 

> 

-0 

> 

Z 

<*> 

09 

tn 

o 

«0 

s 

0> 


LIEUTENANT 12,250- 77.934 


INVESTIGATOR 17,900-67,763 


TITLE- RANGE 

mkt 


<«» 

OB 

S 


mk. 

JO 

N> 

<JI 

O 


17,900 


MINIMUM 

o 

3 

<11 

' 

'0 

<D 


lo 

u 

<o 


26,211 


SETP1 

44,690 


OB 

1 


34,145 


34,521 


M 

<11 

<0 

OB 

o» 


<11 

OB 

OB 


45,092 


f 

* 

BB 

OB 

OB 

1“ 


STEP3 

OB 

OB 


2 

OB 

5 


56,039 


51,142 


09 

m 

Tj 

Bh 

OB 

OB 

•<4 

01 


«o 


0» 

01 

lo 

OB 


59,453 


STEP 5 



OB 

<0 

o> 

K> 

0 » 


77,934 


m 

OB 

0) 


S 

> 

X 

OI 

<o 

<il 


12,629 1 


10,947 i 


OB 

o> 

l&Jk 


INCREMENT 
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2001 















































DEPUTY CHIEF 15,500-103,071 


a 

> 

H 

> 

Z 

08 

cn 

o 

h 

<0 

o> 


LIEUTENANT 12,250- 77,934 


INVESTIGATOR 17,900-67,763 


TITLE- RANGE 

1 15.500 


mJk 

<0 

08 

8 


<11 

O 


17,900 


S 

z 

i 

c 

s 

O 

's 

<11 


g 


lO 

<4 

«o 

-M 


26,211 


SETP1 

t 

s 

Q 


<f 

a> 

3 


34,145 


34,521 


STEP2 

1 59,286 


51,738 


45,092 


42,832 


STEP3 

73,881 


64,367 


56,039 


51,142 


STEP 4 

88,476 


76,997 


66,987 


59,453 


STEPS 

103,071 


08 

<o 

m 


77,934 


0) 

"Vi 

a» 

<*» 


MAX 

14,595 

0 

mJk 

o» 

K> 

<0 


10,947 


8.311 


INCREMENT 


2001 




































